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PECULIARITIES OF ORGANISATIONAL FORMS OF WORK USED AT
FOREIGN LANGUAGE LESSONS IN HIGHER TECHNICAL
EDUCATIONAL INSTITUTIONS

The present article deals with various organisational forms of work when teaching a foreign
language at higher technical educational institutions. The world school specifies three main
organisational forms: individual, team and class method techniques used at the foreign language
lessons. The main objective of the article is a detailed consideration of each form of work. Being
essential components of the whole system of education they stipulate the effectiveness of the foreign
language teaching process. The article considers the factors influencing the choice of an
organisational form of work at the lesson and analyses the peculiarities of their usage. The right
choice of the form contributes to the expansion of possibilities of both students and a teacher, to
the optimisation of educational process, to the growth of students’ motivation. There are a lot of
challenges in mastering foreign language speaking skills. One of them is time restriction. The
teacher cannot provide each student with sufficient time for speaking practice. Another difficulty is
a difference of the levels of students’ foreign language knowledge, especially in higher technical
educational institutions. Thus, there is a pressing necessity for foreign language teachers to look
for various combinations of different organisational modes of work in order to solve these
problems. The present article gives recommendations which should be taken into account when
conducting different organisational forms of work and estimates their efficiency in the further
development of communicative competence of students. Great attention is paid to the principles of
team formation, the duration and frequency of conducting various organisational forms of work
the principles of students’ work estimation. The article defines the role of the teacher when

conducting individual, team and class forms of work.

Key words: organisational forms of work, individual, team and class method techniques,
foreign language training, communicative competence, team formation, principles of estimation.

Tamvana Bapauko, cmapwuii npenooasames
Kageopvl  aneIUliCKo20 A3bIKA MeXHUYyecko2o Hanpasienus Nel
gaxkyremema  auneucmuxku  Hayuonmanenoeo — mexHuuecko2o
yhusepcumema Ykpaunvr «Kueeckuii nonumexnuueckuii. uHCmMumym
umenu Heops Cuxkopckoz2o»



Japuca Heanuenko, cmapwuii npenooasamen
Kageopvl  amenulicko2co A3bIKA MeXHUYecko2o HanpaeieHus Nel
gakynomema  aumeeucmuku  Hayuonanvnoeo — mexnHuueckozo
yHugepcumema Yxpaunol «Kuesckuil noaumexHudeckut. UHCmumym
umenu Heopsa Cuxopckozo»

OCOBEHHOCTHU OPTAHU3AIIMOHHBIX ®OPM PABOTHI,
NCHOJIB3YEMBbBIX HA BAHATUAX 1O MTHOCTPAHHOMY A3bBIKY B
BbBICHINX TEXHUYECKHUX YYEBHbBIX 3ABE/IEHUSX.

B oannou cmamve paccmampugaromes pasiuinvle 0peaHu3ayuonHsle Gopmul pabomsl npu
00yUeHUU UHOCMPAHHOMY A3bIKY CMYOEHMO8 MeXHU4eCKUX CneyudaibHOCmel 8 GblCUUbIX Y4eOHbIX
3aeedenusx. Lenvlo cmamou sA6715€mcs 0emanbHas XapaKmepucmuka 6cex Opeanu3ayuoHHbIX 8U008
pabomul, UCNOAL3YEMbIX HA 3AHAMUAX NO UHOCMPAHHOMY A3bIKY. IIpedcmaenaa coboii
HeomveMIeMblli KOMHOHEHM  YEeNOCMHOU Cucmemvl O00VYeHUs, NPAGUNILHO  UCHONb3VeMble
Op2aHU3aYUOHHbIE  (POpMbL  00YCIABIUBAIOM  PE3VIbMAMUBHOCIb  Hpoyecca  Npenooasanusl
UHOCMPANHO20 A3bIKA. B cmamvbe paccmampusaiomes pakmopebl, erusrowue Ha 6b100p Mo Ui UHOU
Op2aHU3AYUOHHOL  POpMbL  pabomvl U  AHATUBUPYIOMCA  OCODEHHOCMU UX — UCNONb308AHUS.
IIpasunvnelii 6b100p cnocobcmeyem onmumusayuu y4ebHo20 npoyeccd, pacluupenuio chekmpa
B03MOJCHOCMEL KAK CMYOeHmMOo8, MaK U npenooasameis, NO8bIUEeHUI0 MOMUSAYUU CIMYO0eHmos npu
U3YYeHUU UHOCMPAHHO20 A3bIKA. B cmamwve Oatomcs pexomenoayuu, Komopwvie OO0JHCHbL ObiNb
Yumenvl NpU NPOGeOeHUU PA3IUYHLIX OPSAHUSAYUOHHBIX (OpM pabomvl U OYEHUBACMC UX
aghpexmusrnocms 6 pazeumuu sA36IKOB0U KOMNEMeHYUU CIYOeHmos.

Knrwouesvie cnosa: opeanuzayuonmvie @opmvl pabomol, UHOUSUOYANbHAA, 2PYNNOGAS U
@poumanvras gopma pabomsl, 0OyueHUE UHOCMPAHHOMY AZbIKY, KOMMYHUKAMUBHASL KOMNEmeHYUs,
Gopmuposanue epynn, npuHYyunvl OYEeHUBAHUSL.

Terssna Bapsinko, cmapwuii seuxnaday kageopu
AHeniticbKkoi  Mo8u  mexuiuno2o cnpamysans Nel —akyromemy
ainegicmuxy  Hayionanvnoeo mexniunozo ynigepcumemy Yxpainu
«Kuiscoxuii nonimexuiunuu incmumym imeni leops Cikopcbko2o»

Jlapuca IBanueHko, cmapwuii suxkiaoau xagheopu
ameniticbkoi Mo8u mexHiunoeo cnpamysanus Nel ¢axynomemy
ainegicmuxu  Hayionanvnozo mexniunozo yuigepcumemy Yxpainu
«Kuiscoxuii nonimexniynuti incmumym imeni Ieopsa Cikopcokoeoy

OCOBJIUBOCTI OPTAHIBAIIIMHUX ®OPM POBOTH, SIKI
BUKOPUCTOBYIOTHCA HA 3AHATTAX 3 IHO3EMHOI MOBH Y
BUIIUX TEXHIYHUX HABYAJIBHUX 3AKJIAJJAX

Y cmammi posensinymo ocobausocmi pizHux opeanizayitihux Gopm pobomu npu HAGYAHHI
IHO3eMHIll MOBI CMYOeHmI8 MEXHIYHUX CheyialbHOCmel V SUWUX HABYAIbHUX 3aknadax. Llinno
cmammi € 0emanbHa XapaKmepucmuKka 6Cix Opeanizayiinux 6udie pooomu, siKi BUKOPUCOBYIOMbCSL
Ha 3aHAMMAX 3 [HO3eMHOI Mosu. Byoyuu negio’ emHum KOMNOHEHMOM YINICHOI cucmemu HA84aHHS,
OOYiNbHO ~ BUKOPUCMAHI  Opeanizayiuni  gopmu 0OYMOBMI0I0OMb  Pe3ylbMamueHicms  npoyecy
BUKNIAOAHHS THO3eMHOI MOBU. VY cmammi po32enanymo akmopu, sKi 6nauearoms Ha eudip miei uu
IHWoOI opeanizayiinoi popmu pobomu i ananizyromscsa ocooiusocmi ix sukopucmanis. llpasunbruti



8Ubip cnpusc Onmumizayii HABUANLHO2O NPOYeCy, POUWUPEHHIO CHEKmpY MONCIUBOCMEU 5K
cmyOoeHmie mak i 8uK1a0ayd, nNi0BUWEHHIO MOMUBAYii CmyoeHmis npu 8ueYeHi iHo3eMHoi mosu. Y
cmammi  0alomvCsi  pekomenoayii, SAKi NOBUHHI Oymu 8paxo6ani Npu NPOBeOeHHI pPI3HUX
opeaHizayiunux Gopm podbomu i oyinoemvca ix eghekmuenicmvb Yy PO3GUMKY MOBLEHHEBOT
KoMnemeHyii cmyoeHmis.

Kniouosi cnosa: opeanizayitini ¢hopmu pooomu, inougioyanivha, epynosa ma (poHmaivha
gopma pobomu, naguaHHs IHO3EMHIU MOBI, KOMYHIKAMUBHA KOMNEMeHmHICMb, popmyeants epyn,
NPUHYUNU OYIHIOBAHHS.

Introduction. Throughout several decades the active search of ways to increase
educational process efficiency is carried out. Various methods, techniques and
organisational modes of teaching are considered and analysed. Organisational modes
of study are variants of pedagogical dialogue between the teacher and the learner in the
process of teaching. The higher educational institutions use three organisational modes
of study - individual, team and class method techniques. Such forms are components of
a foreign language training system. The individual form of teaching is implemented at
work with each learner according to the individual plan the purpose of which is to adapt
the system of task complexity. The team form of work is determined as a dialogue
between the teacher and the group of learners which co-operate among themselves. The
class form assumes simultaneous training of a group of learners with the subsequent
control of results from the teacher. The class form of work is a traditional mode in
secondary schools and higher educational institutions. It is aimed at "average" learners
and does not take into account their specific features [2].

The aim of the research. The work is devoted to the consideration of the
peculiarities of three organisational modes of study, the purposes which dictates
conducting a certain form of work, to the determination of the stage of the teaching
process when its usage is most effective for the improvement of the level of foreign
language knowledge of students.

The study. Choosing the organisational form of work while teaching a foreign
language the teacher must take into account a number of factors, of which the training
purpose is the basic one. In the modern world the integration processes cover various

spheres of life but such social spheres as science and education are involved most of



all. And if several years ago the ability of students to read and understand
professionally-oriented texts was the main purpose of foreign language training, the
communicative orientation of teaching is the main aspect of training in technical

colleges nowadays.

One of the predominant purposes of foreign language training of future engineers
is their ability to speak on professional topics in real life situations. Often such concepts
as the knowledge of a foreign language and the ability to speak in it are identified,
though the first does not lead automatically to the second. For the development of
speaking skills it is necessary to create a foreign language environment in which the
student feels the necessity to use a foreign language meaningfully, i.e. to give him a
chance to communicate. And in the process of speaking the learner keeps on improving
his skills and his language command day by day [6].

Thus, the teacher faces the necessity to choose the appropriate organisational
form of work and appropriate methods which provide the stimulation of students to
understand and to respond, to speak language deliberately and purposefully. In this case
the attention of students is directed not to the elements of the language, but to the
discussed problem, to the necessity to transfer and receive information, i.e. to the
semantic aspect of speaking. The student is no longer focused on language forms but
on the tasks and problems in question. His attention is aimed at the informative meaning
of the statement which is especially important for the students of technical specialities.

Having carried out the analysis of foreign language textbooks for students of
higher technical educational institutions, we can notice regretfully that they include
very few communication-oriented tasks. They are mainly focused on reading
comprehension, on training professional terminology and grammar constructions.
Having given the student a certain lexical model or grammar structure, we expect that
he will reproduce a large quantity of similar constructions. But it represents a useless

task for the real act of dialogue. In real life situations we seldom use structures in the



form in which they are given in grammar textbooks. In other words, the majority of
tasks and exercises have reproductive character and represent mechanical trainings.
Too much time is wasted by using the methods based on a principle «imitation -
remembering». But, unfortunately, these methods are not productive. Effective training
in a greater degree does not depend on repeating correct forms and constructions, but it
depends on the intensive increase of the necessity to communicate [3]. Language forms
in this case are acquired by students subconsciously. Thus, we can come to the
conclusion that the teacher of a foreign language should use all organisational forms of
work directed to the strengthening of students’ aspiration to communicate.

The individual form of work provides the accomplishment of the own task by the

student irrespectively of others. This form of work promotes the development of a high

level of independence of the student and allows him to show his capability. The
individual form of work envisages the usage of handouts when the student receives the
individual task and the teacher checks its accomplishment, writing of summaries and
abstracts to the articles connected with the topics of the future profession in a foreign
language [5]. One of the most difficult individual forms of work is writing a year project
and presenting it in a foreign language when the process of teaching goes in a format
«the student - the teacher», i.e. the teacher individually advises the student. The use of
individual work at the foreign language lessons should be thoroughly considered by the
teacher in order to avoid irrational use of time i.e. when one student actively works, the
others are not involved in learning process.

The class form of work at a foreign language training assumes joint activity of
all students. The teacher uses this organisational form of work when explaining new
grammar material, introducing new words and word-combinations, checking reading
and translation of the text, checking home-assignment, setting identical tasks for the
decision. Class mode of work is aimed at general advancement of students in learning,

but it cannot be considered as a universal form. Its main drawback is that it does not



consider specific features of each student though at a certain stage of study this form is
necessary [5].

According to the rules adopted in the majority of technical colleges, the most
efficient work can be carried out in groups in which the number of students fluctuates
from 13 to 15 persons. But even in such groups to create conditions when each student
feels the necessity to communicate is difficult enough. The main reason of it, especially
in technical colleges, is the sharp distinction in the levels of students’ knowledge of a
foreign language. There are students who finished lyceums and gymnasiums and have
rather good command of the foreign language and students with a low level of
knowledge. Students with good knowledge take the initiative in role plays, dominate in
discussions, thus suppressing and giving no opportunity to the students with a low level
of knowledge to express their point of view. These students feel discomfort, difference
in status and inferiority complex. They are afraid of speaking and making mistakes.
The way out of a situation is to form three or four small subgroups or teams (3-4
students) according to their level of knowledge. Such subgroups or teams have received
the name «buzzing groups» where each student has the opportunity to express his
opinion. The team form of work helps to overcome such obstacle as fear of speaking.
The main purpose of the team form of work is to provide a forum so that every student
can join discussion, participate effectively and become a high-grade player of the team
which, finally, leads to the increase of his level of knowledge and mastering of a foreign
language. The team form of work increases the time of speaking of the student by 10-
15 times. This organisational form of work provides guided but unrestricted practice in
using the foreign language in real life and realistic situations and opens up possibilities
for meaningful interaction.

The team form of work which basic characteristic is its communicative
orientation, implements the main principle of didactics - an activity principle in
training. This principle is characterised by high level of informative motivation. This

form of work is aimed at promoting active participation of the learner in class work



throughout the whole academic year, at the provision of corresponding communicative
activity of students with different levels of knowledge and with different capabilities,
at overcoming language barriers. The team form of work represents interactive mode
of study which develops the speech initiative of students and provides mutual
enrichment.

Being the major communication medium language fulfils a number of social
functions. The team work opens possibilities for the deliberate social interaction.
Students in the teams discuss problems and solve tasks which represent professional
interest for them, being based on the knowledge received at lectures on the profile
disciplines. They help one another within a team and receive the help from other teams.
It is an acknowledged fact that students learn a foreign language not only from the
teacher, but also from the fellow students. There is very often a certain element of
competition among the teams, but within the team the spirit of cooperation prevails.
Foreign language learning acquires the features of cooperation and mutual
understanding, thus, it ceases to be a competition where only some achieve a success.
In the process of communication students realise what abilities they must acquire in
order to participate in discussion. Each student aspires to add the information given by
other members of the team. And even if the student does not take part in the discussion,
he learns a foreign language, listening to the statements of his team mates. Gradually
such students start to break a barrier and participate in discussion, at first using short
phrases and in due course going down to longer statements. Feeling of fear to make a
mistake disappears, the attention of students is concentrated on the communication [1].

While planning the team form of work the teacher should take into consideration
the following aspects:

Principles of team formation;

The purposes which should be reached as a result of carrying out team work;

Frequency of carrying out the team form of work;

Duration of team work;



Behaviour of the teacher during the team work;

Principles of estimation of the work of each student.

Formation of teams should be conducted by the teacher flexibly, taking into

account the following moments:

Level of the student’s knowledge of a foreign language;

Capabilities of the student;

Personal characteristics of the student.

Such principles of team formation as the level of knowledge and capabilities of
students are the main ones as they help to avoid the confusion of the students with poor
knowledge of a foreign language, and boredom of the students who know the language
well. The former keep silent and the latter dominate in discussion. Moving of students
from one team to another can take place for the purpose of facilitating the
communicative activity in the team, but this rearrangement should not be frequent. To
work effectively the team should remain stable for some time [7].

After forming the teams, the teacher gives detailed instructions, explains an
operating mode of work and determines the tasks. Each student should understand the
tasks clearly. Experience shows that the work of the teams on the different aspects of
the same problem is extremely desirable. The teacher should act as a person to be
referred to in a difficulty, thus encouraging and helping the students. The teacher should
not do what the students can do by themselves, should not interfere in the discussion
without necessity, should not correct mistakes in pronunciation and language structures
if they do not prevent general understanding of the utterance.

When discussion in teams is finished, representatives of each team present the

variants of the problem resolution, thus, supplementing each other. For example, the

task for discussion given to the teams IS what type of the water-purifying equipment

should be installed at Bortnichesky water in taking station. The first team considers its

efficiency, the second team — its period of operation, the third team — its reliability,



the fourth team — its cost and installation terms. After these problems have been
discussed in the teams, their representatives offer and prove their solution. As a result
all the students receive the detailed information on the given problem [6].

If we want to achieve higher efficiency we should conduct team form of work
regularly. Though it can be conducted at different stages of study, it is more preferable
to apply it at the final stage of work on a theme. In this case students have an opportunity
to include repeatedly the learnt material in their utterances, they are more confident in
its transformation and usage in spontaneous speech [4].

The spadework should necessarily precede the carrying out of team work. The
lexical material on the given theme, phrases and expressions necessary for discussion
should be given and learnt by the students. And only after that it is possible to start the
team work and, using the acquired vocabulary, the student can state his vision of a
problem and defend his point of view. Otherwise there will be misunderstanding and a
lack of lexical material will prevent his participation in discussion. The choice of a task
and a topic should correspond to the level of students’ knowledge of their future
speciality. The theme should be interesting and disputable, encouraging the students to
express their opinion.

One of the important questions at carrying out team work is its duration.
Experience shows that carrying out team work within 15 minutes is optimum. Longer
team work leads to monotony and boredom. Shorter team work excludes the possibility
of effective communication.

While conducting team form of work the teacher should not interfere with the
process of discussion of a problem, influencing a course of discussion and decision
making process. The primary purpose of the teacher is to maintain the atmosphere of
confidence of success, to help students to overcome the block of speaking, to act as a
person to whom it is possible to address for the help in a difficult situation. The teacher
observes and co-ordinates the work in teams, addressing to students with the request to

express their opinion on a discussed problem only when he sees that these students do



not take part in the discussion.

One of the greatest difficulties which the teacher does not face while conducting
individual and class forms of work in the process of foreign language teaching, is an
estimation of work of each student. For a short period of time (15 minutes) the teacher
should estimate the work of each student in all teams. This estimation is additional
stimulus for more active participation in discussion or role play. It is recommended to
estimate the following parameters of work of the student:

Participation degree;

General understanding;

Effective communication;

Literacy.

Conclusion. Having analysed the peculiarities of all the organisational forms of
work at a foreign language lesson, it is possible to come to a conclusion that, having a
communicative orientation, the team mode of work creates the conditions which are
closest to real life situations and promotes the development of the language competence
of students more than any other form.

All organisational forms of work while teaching a foreign language are necessary
and fulfil specific functions. Practical and theoretical considerations show that only
their reasonable combination when teaching a foreign language promotes the increase

of efficiency of educational process.
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